
 
 

Director, School of Education 
 

 

Position Profile 

 

This position provides an exciting challenge for a visionary, collaborative educator to 

lead Acadia’s School of Education into its second century. The ideal candidate will be an 

excellent communicator comfortable with change and committed to strategic, collegial 

decision making. The Director will lead change in the School, building on existing 

program and research strengths and liaising with multiple external and internal actors in 

teacher education and educational research.  

 

The Director of the School has the major responsibility for supporting and maintaining an 

environment conducive to teaching and research excellence and to effective learning and 

professional growth for students, faculty, and staff in the School of Education. 

Responsible for providing academic and administrative leadership in program 

development within the School, the Director works with faculty, students and staff 

toward on-going assessment and ever-greening of the School’s Bachelor of Education, 

four Masters of Education, and Inter-University Ph.D. programs. Reporting to the Dean 

of the Faculty of Professional Studies, the Director also works collaboratively with the 

Dean and other Directors and Heads within the Faculty to promote clear communication 

and consultation on matters of academic policy and to facilitate academic and 

professional processes as governed by the Collective Agreement between the Board of 

Governors and the Acadia University Faculty Association.  

 

The position responsibilities include the following three areas of academic leadership: 

 

1. Leadership within the School  

 

Informed by a broad view of the workings of the School within the Faculty and 

University, the Director is a “big picture” thinker with the skills to translate vision into 

action.  

 

Possessed of a strong sense of priorities and a clear sense of perspective, the Director 

 

• leads program development and associated policy change across the School;  

• collaborates to create substantive responses to the Truth and Reconciliation Calls 

to Action as they pertain to teacher and counsellor education (e.g. the 

development and offering of a required Bachelor of Education course on 

Indigenous Education); 

• inspires and builds academic capacity among both students and faculty;    

• contributes to developing an environment conducive to quality research, teaching, 

and service;  



 
 

Director, School of Education 
 

 

• understands leadership as shared, and can recognize, nurture, and draw 
upon the leadership capacities of others; 

• promotes communication and team building among students, staff, and faculty; 

• deals effectively with personnel matters and maintains the highest ethical 

standards and confidentiality in dealing with faculty, student, and staff matters; 

• leads career development planning for faculty and staff, providing honest, 

constructive feedback as required;   

• manages the daily operations of the School effectively and efficiently, including 

budgeting, timetable, and hiring processes; 

• monitors academic processes within the School in order to insure their 

concurrence with University policy and the Collective Agreement; 

• champions the principles of equity, diversity and inclusion and is attentive to the 

complex roles that gender, race, sexuality, ability, class, geographic origin and 

indigeneity play in shaping an educational community; 

• is committed to continued personal and professional development, staying abreast 

of academic advancements while looking ahead to the next evolutions in teaching 

and learning. 

 

2. Representation within the Faculty and across the University:  

 

The Director understands the centrality of relationships in building a strong and effective 

organization, appreciates team-work, and understands how to support it. The Director 

understands the larger Faculty and University structure and context, and works to 

represent the interests and perspectives of the School effectively and equitably within that 

context. As a person who works to cultivate individual and organizational strengths, the 

Director 

 

• champions program, resource, and policy development informed by the interests 

and perspectives of the School at the both the Faculty and University level; 

• works with the Dean and other Directors and Heads in the Faculty of Professional 

Studies to identify and represent the academic interests and perspectives of the 

Faculty of Professional Studies across various University committees and bodies; 

• manages non-academic policy implications, understanding how to do so in a 

manner designed to create minimal disruption for faculty, students, and staff in 

the School; 

• works well with others, knows how to listen, and adopts a solution-focused 

approach to committee work at the Faculty and University level;  

• provides program development leadership, scholarship assessment, and RTP 

consultation within the Faculty of Professional Studies; 
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• embraces the various communities of which Acadia is an integral part, and 

actively seeks to build bridges between the University and these communities 

through shared research and development interests.  

 

3. Representation within and Engagement with Educational Communities  

 

The Director is a respected educator able to represent the School of Education with 

dignity and substance across a wide variety of educational and academic communities. A 

highly effective communicator, the Director advocates for the principles and interests of 

the School on provincial, regional, national, and international Faculty of Education 

Associations, on a variety of government educational committees, and on program 

partnership committees with other Education Faculties and/or Regional Education 

Centres. Actively involved in the academic community, the Director engages regularly 

with relevant academic communities, demonstrating a lively interest in scholarly and 

pedagogical development. As an active participant in shaping provincial and regional 

education programming and in contributing to teacher and counsellor education 

nationally, the Director 

 

• represents the School on the provincial Inter-University Committee on Teacher 

Education, provincial teacher education committees, the Inter-University Doctoral 

Administration Committee, and the Association of Canadian Deans of Education; 

• understands and appreciates the collegial nature of inter-university and 
cross-agency work, and knows how to bring a solution focus to competing 
agendas; 

• exercises both integrity and diplomacy in advocating for the principles and 
interests of the School in these contexts, maintaining a sense of perspective 
and humour; 

• faithfully represents fundamental School principles as expressed in the 
School’s mission statement in dealing with educational and academic 
partners, demonstrating an active understanding of how these principles 
inform specific action. 
 

Position begins: July 1, 2019, normally for a six-year term. 

. 

If you have any questions, please contact ann.vibert@acadiau.ca. 

 

About Acadia University 

 

The Community 
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